The Gender Pay Gap Over Time
The Investment and Savings Industry

2017 - 2021

The gender pay gap is the difference in the average hourly wage of all men and
women across a workforce. If women do more of the less well paid jobs within an
organisation than men, the gender pay gap is usually bigger.
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Notes:

1. All data is extracted from the Governments Gender Pay Gap web pages -
https://gender-pay-gap.service.gov.uk/ and is correct as at 11 April 2022 (E&OE).

2.  The Predicted Year of Gender Parity is the year in which the firm, at current rates of

progress, will have an equal number of men and women in top quartile wage earning
roles.



https://gender-pay-gap.service.gov.uk/
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Wage Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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Bonus Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median bonus pay.
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Redington Limited
Voluntary Report

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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Lower Middle Quartile
Bonus Gap
_945 In this organisation, women earnt x pence

Lowest Quartile for every £1 that men earn when comparing

median bonus pay.
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@ N. M. ROTHSCHILD & SONS

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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100
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Bonus Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median bonus pay.
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@ Royal London AM

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay
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43 Bonus Gap
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. 4 In this organlsatlon, women earnt x pence
Lowest Quartile m i% for every £1 that men earn when comparing
median bonus pay.
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In this organisation, women earnt X pence
for every £1 that men earn when comparing
median hourly wages.
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Taken from Royal London Group Report..



@ RPMI

Gender Pay Gap — Gender
distribution by hourly pay

Top Quatrtile
Upper Middle Quartile
Lower Middle Quartile

Lowest Quartile

0O 20 40 60 80

m % of Women 2020 m % of Women 2020
® % of Women 2019 m % of Women 2018
m % of Women 2017

Wage Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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Bonus Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median bonus pay.
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@ Ruffer

Gender Pay Gap — Gender
distribution by hourly pay
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—
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. 1

Lower Middle Quartile

e

Lowest Quartile
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m % of Women 2021 m % of Women 2020
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m % of Women 2017

Wage Gap

In this organisation, women earnt X pence
for every £1 that men earn when comparing
median hourly wages.
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Bonus Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median bonus pay.
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RUSSELL Voluntary Report
@ oo I
SYSTEMS LIMITED
Gender Pay Gap — Gender Wage Gap
distribution by hourly pay

In this organisation, women earnt X pence
for every £1 that men earn when comparing
median hourly wages.
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Bonus Gap
. 9 In this organisation, women earnt x pence
Lowest Quartile _L}é for every £1 that men earn when comparing
median bonus pay.
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Schroder Investment
Management

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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Lower Middle Quartile -ggél
Bonus Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median bonus pay.
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@ Scottish Widows

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay
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Bonus Gap
. In this organisation, women earnt x pence
Lowest Quartile §A§ for every £1 that men earn when comparing
median bonus pay.
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In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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ST.JAMES'S PLACE
MANAGEMENT
SERVICES LIMITED

Gender Pay Gap — Gender
distribution by hourly pay

Top Quatrtile '}f
7
Upper Middle Quartile ‘Eé
Lower Middle Quartile -%
Z

0O 20 40 60 80

m % of Women 2021 m % of Women 2020
® % of Women 2019 m % of Women 2018
m % of Women 2017

Wage Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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Bonus Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median bonus pay.
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@ STATE STREET
GLOBAL ADVISORS

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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| | Bonus Gap
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In this organisation, women earnt x pence
for every £1 that men earn when comparing
median bonus pay.
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T. ROWE PRICE
INTERNATIONAL

LTD

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay
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In this organisation, women earnt x pence
for every £1 that men earn when comparing

17
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60 80

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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THE BANK OF
@ NEW YORK
MELLON
Gender Pay Gap — Gender Wage Gap
distribution by hourly pay

median hourly wages.
Top Quatrtile
82 80 82 81 81
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Lower Middle Quartile -é‘l

77 Bonus Gap
. il In this organisation, women earnt x pence
Lowest Quartile - g for every £1 that men earn when comparing

4 median bonus pay.
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In this organisation, women earnt x pence
for every £1 that men earn when comparing
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THREADNEEDLE
MANAGEMENT

SERVICES LIMITED

Gender Pay Gap — Gender
distribution by hourly pay

Top Quatrtile
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Lowest Quartile
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m % of Women 2021 m % of Women 2020
® % of Women 2019 m % of Women 2018
m % of Women 2017

Wage Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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Bonus Gap

In this organisation, women earnt x pence
for every £1 that men earn when comparing
median bonus pay.
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@ Towers Watson

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay

Top Quartile
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Bonus Gap
. In this organisation, women earnt x pence
Lowest Quartile for every £1 that men earn when comparing
median bonus pay.
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In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.

100
m % of Women 2021 m % of Women 2020 63
m % of Women 2019 m 9% of Women 2018 3.5 3.4 3.7 I ﬁ

m % of Women 2017
2017 2018 2019 2020 2021 Men



@ Vanguard

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay*
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é‘ Bonus Gap

i In this organisation, women earnt x pence
Lowest Quartile for every £1 that men earn when comparing
median bonus pay.
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In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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Wellington Asset
Management

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay
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4 Bonus Gap

L i In this organisation, women earnt x pence
owest Quartile for every £1 that men earn when comparing
median bonus pay.
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In this organisation, women earnt X pence
for every £1 that men earn when comparing
median hourly wages.
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Predicted year of gender parity —

@ NI Rcached Gender Parity in 2018

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay
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In this organisation, women earnt x pence
for every £1 that men earn when comparing
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In this organisation, women earnt X pence
for every £1 that men earn when comparing
median hourly wages.
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@ XPS Administration

Gender Pay Gap — Gender Wage Gap
distribution by hourly pay
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In this organisation, women earnt x pence
for every £1 that men earn when comparing
median hourly wages.
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