
The Gender Pay Gap Over Time

The Investment and Savings Industry

2017 - 2021

The gender pay gap is the difference in the average hourly wage of all men and

women across a workforce. If women do more of the less well paid jobs within an

organisation than men, the gender pay gap is usually bigger.
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Notes:

2

1. All data is extracted from the Governments Gender Pay Gap web pages -

https://gender-pay-gap.service.gov.uk/ and is correct as at 11 April 2022 (E&OE). 

2. The Predicted Year of Gender Parity is the year in which the firm, at current rates of 

progress, will have an equal number of men and women in top quartile wage earning 

roles. 

https://gender-pay-gap.service.gov.uk/
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Gender Pay Gap – Gender 

distribution by hourly pay
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ABRDN PLC

Predicted year of gender parity  

2021 = Never    2020 = Never

Wage Gap

69 69 70 75
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

43 46 42 44

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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AEGON UK 

CORPORATE 

SERVICES LIMITED

Predicted year of gender parity –

2021 = 2058    2020 = Never

Wage Gap

73 74 77 71 73
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

66 67 72 63 69

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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ALLIANZ GLOBAL 

INVESTORS   

Predicted year of gender parity –

2021 = Never  2020 = 2032

Wage Gap

69 72 74 77
92 100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

46 48 58 53 63

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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AON SOLUTIONS UK 

LIMITED

Predicted year of gender parity –

2021 = 2118   2020 = Never   

Wage Gap

66 70 70 66 67

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

29 41 37 38 36

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Aviva - Group

Predicted year of gender parity –

2021 = Never   2020 = Never

Wage Gap

74 72 73 73 74
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

61 61 61 64 67

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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AXA 

Investment Managers

Predicted year of gender parity –

2021 = Never   2020 = Never

Wage Gap

73 73 75 73 73
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

37 38 36 38 37

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Baillie Gifford & Co

Predicted year of gender parity –

2021 = 2034    2020 = 2041 

Wage Gap

82 82 82 84 87
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

74 77 79 82 82
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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BARING 

INVESTMENT 

SERVICES LIMITED

Predicted year of gender parity –

2021 = 2033  2020 = 2027

Wage Gap

71 75 76 82 81
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

48 44 43 47 58

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Barnett Waddingham

Predicted year of gender parity –

2021 = 2037     2020 = 2029

Wage Gap

89
92 91 90 90

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

73 72 80 80 84
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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BLACKROCK INVESTMENT 

MANAGEMENT (UK) LIMITED

Predicted year of gender parity –

2021 = 2064     2020 = 2043

Wage Gap

77 80 75 76 76
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

59 70 64 70 74
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Bluebay Asset 

Management

Predicted year of gender parity –

2021 = 2041     2020 = 2033

Wage Gap

91 85 87 87 81
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

62
44 41 51 57

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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BMO Global 

Asset Management

Predicted year of gender parity –

2021 = 2038    2020 = 2033 

Wage Gap

66 68 70 70 72
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

41 47
32 43 46

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Close Brothers 

Predicted year of gender parity –

2021 = 2055  2020 = 2040

Wage Gap

59 59 59 59 58

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

48 42 47 49 48

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Fidelity International

Predicted year of gender parity –

2021 = 2034    2020 = 2030  

Wage Gap

75 73 75 77 78
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

45 48 48 55 53

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay*
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Franklin Templeton -

Group

Predicted year of gender parity –

2021 = Never   2020 = Never

Wage Gap

69 63 65 64 68

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

46 36 41 50 55

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap

Group Figures



Gender Pay Gap – Gender 

distribution by hourly pay
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HERMES FUND 

MANAGERS 

LIMITED

Predicted year of gender parity –

2021= 2030  2020 = 2048

Wage Gap

76 76 75 74 76
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

43 41 48 38 44

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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HSBC Global

Asset Management

Predicted year of gender parity –

2021 = 2039    2020 = 2050

Wage Gap

61 65 67 70 79
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

39 45 48 51 62

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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HYMANS 

ROBERTSON LLP

Predicted year of gender parity –

2021 = 2032  2020 = 2062

Wage Gap

80 77 78 82 83
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

54 57 64 69 78
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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INSIGHT INVESTMENT 

MANAGEMENT LIMITED

Predicted year of gender parity –

2021 = 2062    2020 = 2121

Wage Gap

68 72 71 73 81
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

36 34 33 43
71

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Intermediate Capital Group

Predicted year of gender parity –

2021 = 2052

Wage Gap

0 0 0

76 68

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

0 0 0
29 38

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay

58

40

31

14

54

44

28

13

56

43

29

12

51

45

30

14

57

42

29

15

0 20 40 60 80

Lowest Quartile

Lower Middle Quartile

Upper Middle Quartile

Top Quartile

% of Women 2021 % of Women 2020

% of Women 2019 % of Women 2018

% of Women 2017

24

INVESCO UK LIMITED

Predicted year of gender parity –

2021 = 2161  2020 = Never

Wage Gap

70 67 67 69 69

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

42 42 39 45 42

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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INVESTEC WEALTH & 

INVESTMENT LIMITED

Predicted year of gender parity –

2021 = 2161  2020 = Never

Wage Gap

49 48 48 47 46

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

17 18 17 22 22

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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JANUS HENDERSON

Predicted year of gender parity –

2021 = 2048    2020 = 2048

Wage Gap

67 66 72 75 73
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

36 38
56 64 62

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Jupiter Asset 

Management

Predicted year of gender parity –

2021 = Never    2020 = Never

Wage Gap

75 72 76 77 81
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

48 45 41 46 54

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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LANE CLARK & 

PEACOCK

Predicted year of gender parity –

2021 = Never   2020 = Never

Wage Gap

74 75 76 76 75
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

58 54 50 52 63

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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LEGAL & GENERAL 

INVESTMENT MANAGEMENT

Predicted year of gender parity –

2021 = 2047    2020 = 2036

Wage Gap

79 77 80 81 84
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

45 42 47 52 58

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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M&G
Predicted year of gender parity –

2021 = 2117   2020 = Never

Wage Gap

68 70 72 70 71
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

41 42 38 41 50

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Man Group

Predicted year of gender parity –

2021 = 2061    2020 = 2032

Wage Gap

72 72 74 74 74
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

17
33

46 54 56

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay

64

62

48

33

62

59

50

35

61

58

50

35

60

55

46

37

61

54

46

36

0 20 40 60 80

Lowest Quartile

Lower Middle Quartile

Upper Middle Quartile

Top Quartile

% of Women 2021 % of Women 2020

% of Women 2019 % of Women 2018

% of Women 2017

32

MERCER 

LIMITED

Predicted year of gender parity –

2021 = 2040    2020 = 2032

Wage Gap

69 70 72 76 76
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

29 23
37 37 43

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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NEST
Predicted year of gender parity –

2021 = 2024   2020 = 2035

Wage Gap

76 83 86 91 89 100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

100 100
82 70

100 100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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NEWTON INVESTMENT 

MANAGEMENT LIMITED
Predicted year of gender parity –

2021 = Never   2020 = Never

Wage Gap

80
66 67 64 65

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

43 41 38 36 36

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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NORTHERN TRUST 

MANAGEMENT SERVICES 

LIMITED

Predicted year of gender parity –

2021 = Never    2020 = Never

Wage Gap

85 86 85 88 85

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

67 71 69 75 75
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Nuveen Predicted year of gender parity -

Wage Gap

61

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

28

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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PENSION 

PROTECTION FUND
Predicted year of gender parity –

2021 = 2030   2020 = 2025

Wage Gap

80 83 87 84 84
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

76 70 69 69
84

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Pantheon Ventures Predicted year of gender parity –

Wage Gap

77
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

75
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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PICTET ASSET 

MANAGEMENT LIMITED

Predicted year of gender parity –

2021 = 2037    2020 = 2032

Wage Gap

69 77 71 70 65

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

27
44 48 44 33

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Pimco
Predicted year of gender parity –

2021 = Never    2020 = Never

Wage Gap

61 70 74 70 60

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

19
36 37

68
39

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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QUILTER CHEVIOT 

LIMITED
Predicted year of gender parity –

2021 = 2095   2020 = 2135

Wage Gap

55 56 55 54 55

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

37 31 28 31 36

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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QUILTER BUSINESS 

SERVICES LIMITED
Predicted year of gender parity –

2021 = Never   2020 = Never

Wage Gap

78 78 70 69 68

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

62 62 72 66
52

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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QUILTER FINANCIAL 

PLANNING LIMITED
Predicted year of gender parity –

2021 = 2031     2020 = Never  

Wage Gap

75 81 84 79 87
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

74 75
89 77 74

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Redington Limited

Voluntary Report
Predicted year of gender parity –

2021 = Never     2020 =   

Wage Gap

81 72
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

49
32

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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N. M. ROTHSCHILD & SONS 

Predicted year of gender parity –

2021 = 2049   2020 = 2036

Wage Gap

44 40 44 54 50

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

13 15 15 16 13

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Royal London AM

Taken from Royal London Group Report.. 

Predicted year of gender parity –

2021 = 2039   2020 = 2050

Wage Gap

50 52 50
67 72

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

28 19 20 23 32

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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RPMI
Predicted year of gender parity –

2021 = Never   2020 = Never

Wage Gap

66 74 77 71 66

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

76 67
50

70
56

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Ruffer Predicted year of gender parity – Never 

Wage Gap

74 79
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

78 84
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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RUSSELL 

INVESTMENTS 

SYSTEMS LIMITED
Predicted year of gender parity –

Wage Gap

0

71 69
83

0

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

0

47 58
81

0

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap

Voluntary Report



Gender Pay Gap – Gender 

distribution by hourly pay
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Schroder Investment 

Management

Predicted year of gender parity –

2021 = 2042   2020 = 2049

Wage Gap

71 73 74 75 77
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

40 48 48 46 50

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap
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distribution by hourly pay
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Scottish Widows

Predicted year of gender parity –

2021 = Never   2020 = Never

Wage Gap

84 82 81 85 86
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

67 76
56

42

85
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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ST.JAMES'S PLACE 

MANAGEMENT 

SERVICES LIMITED

Predicted year of gender parity –

2021 = 2032   2020 = 2031

Wage Gap

54 54 56 58 59

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

57 53

16

50

100 100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap
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distribution by hourly pay
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STATE STREET 

GLOBAL ADVISORS

Predicted year of gender parity –

2021 = Never  2020 = Never

Wage Gap

88 82 79 90 82
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

76 67
53 44 44

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay

65

47

38

18

64

43

35

24

61

33

31

21

62

47

23

20

57

43

18

21

0 20 40 60 80

Lowest Quartile

Lower Middle Quartile

Upper Middle Quartile

Top Quartile

% of Women 2021 % of Women 2020

% of Women 2019 % of Women 2018

% of Women 2017

54

T. ROWE PRICE 

INTERNATIONAL 

LTD

Predicted year of gender parity –

2021 = 2060   2020 = 2065

Wage Gap

66 72 66 61 64

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

27 34 36 44 52

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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THE BANK OF 

NEW YORK 

MELLON

Predicted year of gender parity –

2021 = 2057  2020 = Never

Wage Gap

82 80 82 81 81
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

70 78
64 75 71

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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THREADNEEDLE 

MANAGEMENT 

SERVICES LIMITED

Predicted year of gender parity –

2021 = 2129   2020 = 2045

Wage Gap

75 69 72 72 75
100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

34 41 35 38 41

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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Towers Watson

Predicted year of gender parity –

2021 = 2061  2020 = 2083

Wage Gap

66 69 68
88

67

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

35 34 37
63

38

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay*
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Vanguard

Predicted year of gender parity –

2021 = 2030  2020 = 2026

Wage Gap

76 82 86 84 88 100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

47 50
64 73 85

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay

73

44

27

19

72

49

24

21

69

48

31

20

70

52

35

22

67

53

39

23

0 20 40 60 80

Lowest Quartile

Lower Middle Quartile

Upper Middle Quartile

Top Quartile

% of Women 2021 % of Women 2020

% of Women 2019 % of Women 2018

% of Women 2017

59

Wellington Asset 

Management 

Predicted year of gender parity –

2021 = 2048   2020 = 2048

Wage Gap

55 57 59 64 66

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

15 14
27 24 25

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap



Gender Pay Gap – Gender 

distribution by hourly pay
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XPS Administration

Predicted year of gender parity –

Reached Gender Parity in 2018

Wage Gap

92
96 96 96

91

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

80 69 80
67

100 100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap
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distribution by hourly pay
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XPS Administration

Predicted year of gender parity –

2021 = 2024   2020 = 2024

Wage Gap

70 74 84 84
71

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median hourly wages.

61
77 69 70 75

100

2017 2018 2019 2020 2021 Men

In this organisation, women earnt x pence 
for every £1 that men earn when comparing 

median bonus pay.

Bonus Gap


